One Ecosystem, 200
Many Missions

Under DNCI and MAYCH, Votiba hunity
each initiative has its own

role, while working in

harmony with the others. fiuss
This structure helps us d% Jn\clgc\ll
deliver stronger impact, et
clearer collaboration, and

better sustainability

across all projects.
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https://dnci.net/

Zoom-in
Sociality

Sociality is the shared
CSR and impact layer in
the DNCI ecosystem. It
connects initiatives by
measuring social value,
creating verified
evidence, and turning
impact into partnerships,
trust, and visibility.
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ARAB
CSR SCORE

Sediality

The Social Responsibility, Professionally

Arab CSR Index

Measure. Improve. Communicate CSR with confidence.

e CSR Score (0-100) ESG + SDGs Aligned g Built for Corporates & NGOs
o Standardized benchmarking & reporting Adapted specifically to the Arab region context One platform for impact partnerships

Sociality® platform and Sociality CSR Score® are registered in France. © 2026 DNCI. All rights reserved.

https://dnci.net https://sociality.dnci.net
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MARKET CONTEXT

Why CSR is now a business requirement

Moving beyond charity: sustainability is now a core driver of corporate value and
operational license.

Business Impact of Strong ESG
e o Consumer Trust

. . . . 1| ifiar o i Ctra
Customers act with their wallets, trusting and purchasing more from @ with Verified CSR (73 Without Strategy

. 100
responsible brands.

a0

&0
Investor Demands
$ 70
= Investors and partners increasingly require concrete ESG proof before &0
committing capital.
50
40
a Compliance & Tenders .
Access to government tenders and regulatory compliance now mandates 20
sustainability reporting. r

Growth Advantage

v
+20%

Measurable Impact Brand Trust Tender W.

The era of "good intentions" is over. CSR must be data-driven, tracked,
and verified.



CURRENT CHALLENGES

The problem today

The current CSR landscape is fragmented, opaque, and difficult to manage
for both corporates and NGOs.

X

e

Scattered Efforts

CSR activities are often decentralized and not centrally documented or
tracked effectively.

Unfair Comparisons

It is difficult to benchmark organizations fairly due to vast
differences in size, sector, and resources.

Burden of Reporting

Compiling reports is time-consuming, manual, and often lacks the concrete
evidence required for credibility.

Partnership Struggles

Corporates struggle to find vetted NGOs, and NGOs struggle to
demonstrate their reliability to partners.

© No Standard

Common Pain Points

Data Quality

Verification Time Spent

A Trust Gap sility Transparency



THE SOLUTION

What is Sociality?

The region's first integrated ecosystem for measuring, improving, and
communicating corporate social responsibility.

The Sociality Ecosystem PLATFORM VIEW

Covernance

Scoring & Networking Platform

! A centralized digital hub that benchmarks CSR performance while fostering a professional

community of change-makers. Ethics

Environment

Real Collaboration

Directly connects corporates with verified NGOs, eliminating fragmentation and enabling
data-driven partnerships.

Reporting Social Impact

Clear Scores & Plans

L Transforms scattered CSR activities into a unified Score (0—100) with specific, Community
actionable improvement roadmaps.

@ Corporate NGO @ Benchmark

Impact with Evidence

A
to Empowers organizations to prove their impact to investors and the public through
validated documentation.



TARGET AUDIENCE

Who it is for (Fair Segmentation)

Tailored assessments for every organization size and type

-

Large Corporates Small NGOs

Complete ESG reporting framework aligned with international standards. Simplified impact tracking and governance basics. Designed to help smaller
Focus on comprehensive policy documentation, supply chain auditing, and organizations build trust and secure initial funding without overwhelming
carbon footprint measurement. administrative burden.

5

SMEs Large NGOs

Rightsized questionnaire focusing on local community impact, employee wellbeing, Advanced governance, transparency, and multi-program impact
and basic environmental compliance. Practical steps for manageable measurement. Geared towards international donors and large corporate
improvement. partnerships requiring rigorous due diligence.

National Priorities Add-on
% © CUSTOMIZABLE
Optional country-specific modules (e.g., Vision 2030) available upon request.




Register

Create your account and enter
basic organization details to set
up your profile.

PROCESS FLOW

How It Works

A simple, guided path from registration to actionable impact.

© ® ©
+ : A
y A = ko

Auto-Match Answer Themes Upload Evidence
Our system automaticall .
as\;igns the correct ¥ Complgte questions across Submit proof like policies, audit
questionnaire based on your key p|IIars:.Governance, reports, photos, and certificates
. dsi 4 People, Environment, and to validate your answers.
sector and size. Community.

Estimated time for initial assessment: 45-60 minutes

©
4

Get Score

Receive your final CSR score,
gap analysis, and a prioritized
action roadmap for
improvement.



METHODOLOGY

What we measure (ESG Pillars)

Comprehensive assessment framework adapted for regional context

8o @

Governance Social Environment Community

Business Ethics & Conduct Workforce Conditions Energy Efficiency Local Impact Projects
Transparency & Disclosure Human Rights Policies Waste Management Strategic Partnerships
Regulatory Compliance Health & Safety (HSE) Carbon Emissions SDG Contributions

Risk Management Diversity & Inclusion Sustainable Sourcing Volunteering Programs

E Reporting & Data

Q Disclosure Quality -7-53- Performance Tracking );:: Continuous Improvement
The foundation of trust



The Scoring Model

Transparent, weighted methodology ensuring fair comparison across sectors.

Core Practices & Management 60% Weight

Comprehensive questionnaire covering policies, governance structures, and operational procedures across
all ESG pillars.

q Q 25% Weight
1 00 = Impact Contribution S
Measurable outputs such as community investments, volunteering hours, and direct beneficiary impact
TOTAL POINTS data.
arm q 15% Weight
# Verified Evidence Bonus i
A holistic view combining management systems, real-world Additional points awarded for third-party audits, consistency in reporting over time, and high-quality

impact, and data integrity."” o



CREDIBILITY

Evidence & Verification

Why stakeholders trust the Sociality Score

f Evidence-Based Scoring

Scores are calculated based on actual proof, not just self-declared "Yes/No" answers. Empty
claims receive zero points.

@ 150 26000 Aligned

@ Rigorous Validation

Every submission undergoes a two-step review: automated document scanning
followed by expert analyst validation.

TRUSTED

Random Audits

a4

To ensure ecosystem integrity, 10% of organizations are subject to random deep-dive audits

and site visits annually. _
RIFIED DATA
O Data Encrypted

&l Clear Proof Standards

Strict guidelines define valid evidence (e.g., signed policies, dated audit reports, ISO certificates)
to eliminate ambiguity.



COMMERCIAL VALUE

What Corporates Get

Turning responsibility into a competitive business advantage.

ROI of CSR (P

Impact on key business metrics

Trust Tenders Talent

Standard () With Sociality

TOTAL BRAND VALUE

+18%

» Yearl

A 4
oge

—ame

"Investors today view ESG performance as a proxy for
management quality. "

Score & Recognition

Get a verified score (0-100) to
showcase your commitment in annual
reports and marketing.

Stronger Credibility
Pass due diligence faster with

verified evidence for tenders,
investors, and partners.

Employee Engagement

=

Gap Analysis

Identify specific weaknesses in
governance or operations with a clear
roadmap to fix them.

Brand Trust

Build loyalty with conscious consumers
by proving you don't just "talk" but
”aCt,"

Attract top talent and boost retention through structured volunteering and purpose-driven corporate

programs.



VALUE FOR PARTNERSHIPS

What NGOs Get

Empowering nonprofits with structure, visibility, and credibility.

Y Match Found!
tO O [[]] .
Clingroup
Governance Profile Corporate Visibility
MAYCH Foundation 85
Build a verified profile of transparency and ' ' a Education & Youth e Beirut, LB
strong internal controls that donors and Get featured in the exclusive partner database CORE
partners trust implicitly. accessed by top corporates actively searching © VERIFIED NGO

for credible CSR projects.

Governance & Compliance 92%

Impact Evidence 88%

< S
Access to Support Capacity Building

VIEWED BY 12 CORPORATES THIS WEEK
Unlock funding opportunities faster by

providing standardized, proof-based
reporting that meets international
compliance.

Professionalize operations using our guided Audit Passed

gap fmalysw, downloadable policy templates, * Valid until 2026
and impact tracking tools.



Kf D Q&E

I‘ Union of Arab Chambers r\‘

\ e /!/ International The Social Responsibility, Professionally
ARAB
CSR SCORE

Thank You

Start your CSR score today

oho
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